
November 21, 2019

Greetings!
 
I mentioned this in the last newsletter, but since we're only a couple of weeks away from the ACTE VISION conference, I
wanted to be sure you remembered to include us on your agenda! We hope you'll find time to see us in Anaheim during the
following activities:
 
Wednesday, December 4

Brett will be participating in the High Quality Work-Based Learning pre-conference session from 1-5pm

 Thursday, December 5

NC3T will be at booth 335 in the exhibit hall, which will be open between 10am-5:30pm
Hans will be hosting an exhibitor workshop on the new NC3T pathways design suite tools, as well as the
CareerSmart Classrooms system, at 1pm
Brett will be hosting a session on "Energizing Your Advisory Board" at 2pm

 Friday, December 5

NC3T will again be at booth 335 in the exhibit hall, which will be open between 9am-3pm
Brett will be hosting an exhibitor workshop on Seamless WBL at 1pm
Hans will be hosting a session on "How to Bring Career Relevance into the Academic Classroom " at 4:30pm

See you in Anaheim! 
 
Brett 

The CCL In.Sight Blog
 Have you read the latest posts from The CCL In.Sight Blog? Hans and Brett share thoughts and information on Career
Connected Learning. Read a recent blog post:
 
Overcoming the Barriers to Innovation
When I first got involved in education, I approached it with the beliefs that a lot of people
have outside the system: That it is extremely resistant, and slow, to change. One
researcher referred to it as an "earthquake proof building," implying that any change, any
disruption, would soon shake out of the system so things could go back to normal.
 
I learned a long time ago that that's not actually true at all: The K-12 education system
has undergone, and continues to undergo, tremendous change. Consider curriculum
standards: Standards govern almost every step we take, yet you might be surprised to
hear that the idea of curriculum standards was first broached in 1991 - less than 30 years
ago. (President George HW Bush proposed the idea of voluntary, national standards as part of his America 2000 plan,
which President Bill Clinton advanced towards mandatory state standards in 1994.)
 
The reality is that change happens constantly in education, but it doesn't come easy, nor should it. Disruptive, sudden
change can leave students and educators on unstable ground, meaning there has to be a balanced, juried approach to
implementing change, particularly big change.
 
Read the full post here.    
 

http://nc3t.com
http://www.meederconsulting.com
https://www.careertechvision.com/index.cfm
https://www.cclinsight.com/
https://www.cclinsight.com/2019/11/06/overcoming-the-barriers-to-innovation/
https://www.cclinsight.com/2019/11/06/overcoming-the-barriers-to-innovation/
https://www.seamlesswbl.com/
http://ui.constantcontact.com/d.jsp?m=1101440258734&p=oi


And remember, if you want to receive these blog posts as they're published, just subscribe to the blog and we'll do the
rest!  
 

Manage Work-Based Learning Across Your School or District
Interested in finding new partners, managing your work-based learning
initiatives, running your advisory boards, and having access to real-time
reporting on work-based learning? Join us for a walkthrough of Seamless
WBL to see how we can help you with the following:
 

Help educators find and manage partners 
Set up and manage work-based learning activities ranging from
guest speakers to apprenticeships
Run your advisory boards, including setting up meetings and
providing members with a document library
Provide employers and students with dedicated portals to view work-based learning activities and download and
upload materials
Run reports on work-based learning activity by educator, school, district, partner, or students

And we have even more exciting features in the works for our Phase 3 release in December!

If you'd like to learn more, there are several sessions available in November for a brief online walkthrough. Register for one
of these sessions here, or visit the Seamless WBL website to get information on features and pricing.
 

FYI - Information You Can Use
An examination of career and technical education course taking and labor markets across two high school
cohorts 
Ever since the passage of the Carl D. Perkins Career and Technical Education
Act of 2006, the lines historically used to separate "vocational" and "academic"
students have blurred. This shift away from vocational education toward career
and technical education (CTE) has come with many promising educational
outcomes. CTE course taking has been associated with increased graduation
rates and decreased dropout rates. High school participation in CTE courses
has also been linked to numerous labor market outcomes in the short term,
such as increased rates of employment and higher average wages. However,
the long-term economic returns to CTE and the degree to which CTE course
taking correlate with local labor market demands have been less clear. This report seeks to address the important though
unexplored relationship between the CTE courses students complete in high school and their surrounding labor market
characteristics. Using national data from the National Center for Education Statistics and the Bureau of Labor Statistics, I
investigate the extent to which high school CTE course taking aligns with employment rates in CTE jobs, how the rela‐
tionship between CTE course taking and labor markets has evolved over time, and whether students who aspire to a
bachelor's degree enroll in CTE courses in response to employment rates more than students who do not aspire to a
bachelor's degree.
Full article: https://www.aei.org/
 
The 5 Most Important Job Skills for the Future 
Our workplaces are changing, and the changes are dramatic. Professionals need to pay
attention to and prepare for the workplaces of the future. An important aspect of this
preparation is to develop the job skills that will help you succeed and thrive in the new
reality of the next decade. Consider how your own career has evolved over the last five
years, and you can imagine how much it may change in the next five. These are the most
important job skills for the future, and there's no better time than now to start building
them. The pace of change is being driven by several factors. Our world is more
interconnected than ever before, allowing us to work remotely and work with people from
different cultures as easily as if they were in the office next door. People are living and
working longer, which creates an age-diverse workforce. In addition, what was once science fiction has become a reality for
many of us-machines augment our skills, free us up to focus on higher-level activities, and can even be our colleagues
today. We are now collecting and able to process data to use it to our business advantage in a way that was never
possible previously. With all these changes, the skills employers will seek from their human workforce and what
professionals need to develop as marketable skills to get the jobs of the future have changed.
Full article: https://www.forbes.com/
 
A Toolkit to Engage Employers and Opportunity Youth on the Future of Work 

https://www.cclinsight.com/subscribe/
https://www.seamlesswbl.com/
https://register.gotowebinar.com/rt/7011588244906842881
https://www.seamlesswbl.com/
https://www.aei.org/research-products/report/time-and-place:-an-examination-of-career-and-technical-education-course-taking-and-labor-markets-across-two-high-school-cohorts/
https://www.aei.org/research-products/report/time-and-place:-an-examination-of-career-and-technical-education-course-taking-and-labor-markets-across-two-high-school-cohorts/
https://www.forbes.com/sites/bernardmarr/2019/11/04/the-5-most-important-job-skills-for-the-future/
https://www.forbes.com/sites/bernardmarr/2019/11/04/the-5-most-important-job-skills-for-the-future/
https://www.aspeninstitute.org/publications/a-toolkit-to-engage-employers-and-opportunity-youth-on-the-future-of-work/


The future of work has received an avalanche of attention over the past several years from
the media, academics, and policymakers. However, most discussion has been theoretical
and speculative. And the challenges facing opportunity youth have largely been left out of
this conversation. Given this context, the Aspen Institute Economic Opportunities Program
and Aspen Institute Forum for Community Solutions, with support from the Citi Foundation,
developed a practical approach and toolkit that community leaders can use to begin to learn
how the future of work is playing out right now in their local economies. The toolkit includes:
A framework and questions to guide conversations with employers and young adults to learn
from them about the nature and structure of work in specific occupations and what's
changing now; a guide to resources for conducting background labor market research to inform conversations; and insights
from three organizations that pilot-tested the approach and toolkit in their communities
Full article: https://www.aspeninstitute.org/
 

Featured Publication

The Power and Promise of Pathways 
 
College and career pathways engage students in dynamic learning while preparing them for
success in postsecondary education and training, careers, and life. The Power and Promise of
Pathways, written by Hans Meeder of the National Center for College and Career Transitions,
offers both the information and action needed to lead an effective pathways initiative in schools,
colleges, and/or communities. Using cutting-edge research and real-life examples, Mr. Meeder
explores:  

The value in developing and utilizing a clear definition of college, career, and life readiness
for youth and adult learners
A step-by-step approach to build a sustainable pathway system
A career exploration system that significantly impacts the way students and their parents
plan for postsecondary education and careers
Workforce trends and analysis, examining where the U.S. workforce is headed and identifying the sectors likely to
experience growth
Key elements of effective and dynamic teaching within a pathways system
The ways in which current school and college initiatives may be integrated into the pathways system

About the Author: Hans Meeder is co-founder and president of the National Center for College and Career Transitions, or
NC3T, an organization providing coaching and technical assistance for schools and communities that are planning and
implementing college and career pathways. Mr. Meeder is a former Deputy Assistant Secretary at the U.S. Department of
Education and a nationally recognized expert, speaker, and author focusing on pathways, high school reform, career
technical education, and STEM.
 
Purchase your copy today through the NC3T Bookstore. 
 

About the National Center for College and Career Transitions (NC3T)
 
K-12 education and the adult workforce are inextricably linked; and, as even the most casual observer understands, we currently
face real challenges on both fronts. NC3T was created to help educators, policymakers and community leaders design integrated
college and career pathway systems that provide students with purpose and direction, and provide them the knowledge and skills
they'll need to secure their futures and the futures of the communities in which they live.
 
If you're interested in connecting students to the workforce in some way, including through out-of-school initiatives, targeted in-
school channels (CTE, academy models), or developing a comprehensive community-wide or regional strategy that all partners
can get behind, please contact Hans Meeder (Hans@NC3T.com ) or Brett Pawlowski (Brett@NC3T.com) to talk further.

National Center for College and Career Transitions (NC3T)
Columbia, MD  

www.NC3T.com

Follow Hans On Twitter
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